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This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Benefits Overview

Allen’s Flowers & Plants offers a comprehensive benefits package to promote health and 
wellness along with financial security for both you and your family. The complete benefit package 
is briefly summarized in this enrollment guide. Please be sure to review it carefully so that you are 
able to elect the coverage that is most appropriate for your personal situation. If there is any 
discrepancy between the insurance carrier’s certificate of coverage and this guide, the insurance 
carrier’s certificate of coverage is the prevailing document.

Benefit Program Information

For Information About: Go to:

mailto:sam@allensflowers.com
mailto:Becky.ohara@nfp.com
http://www.uhc.com/
http://www.uhc.com/
http://www.uhc.com/


Eligibility
Coverage begins for enrolled eligible employees on 
the first of the month following 60 days of 
employment.

To obtain benefits you must satisfy the following:

• You must be a full-time employee working 30 
hours or more per week

• If eligible, you may enroll your spouse and 
dependent children on the offered benefit plans

• Dependent children are eligible if less than 26 
years of age

Eligible Dependents
• Legally married spouse

• Children until they turn 26 regardless of student, 
marital, or employment status. This includes 
natural children, stepchildren, adopted children 
(or those placed for adoption), children of your 
domestic partner, and children for whom you are 
legal guardian.

Open Enrollment
During open enrollment, you may enroll in or make 
changes to your benefit programs. Open enrollment 
is the only time that you may add or change benefits 
during the year unless you have a qualifying life 
event. Make sure that you understand the offerings 
and enroll yourself and your eligible dependents in 
the programs that you would like for the upcoming 
plan year.

Qualifying Changes
The following events allow you a 30-day special 
enrollment period to complete and submit a change 
request to update your benefits outside of the open 
enrollment period:

• You get married, divorced or legally separated

• You add a child through birth, adoption or 
change in custody

• Your spouse or child dies
• Your spouse or child(ren) lose eligibility for

coverage

The following events allow you a 60-day special 
enrollment period to complete and submit a change 
request to update your benefits outside the open 
enrollment period:
• You, your spouse or child loses coverage under 

either a Medicaid plan under Title XIX or under a 
state child health plan (CHIP) under Title XXI of 
the Social Security Act due to a loss of eligibility 
for that program’s coverage

• You, your spouse, or child becomes eligible for 
premium assistance with respect to the cost of 
coverage under our group health plan through 
either a Medicaid plan under Title XIX (such as 
Utah’s Premium Partnership) or under a state 
child health plan (CHIP) under Title XXI of the 
Social Security Act (see enclosed disclosure)

This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Benefit Program Information



In-Network Out-of-Network*

Preventive Care Services

Covered 100% Not Covered

Deductible You Pay You Pay

Employee Only / Family $1,000 / $2,000 $2,000/ $4,000

Out of Pocket Maximum

Employee Only / Family $8,150 / $16,300 $16,300 / $32,600

Includes Copays, Coinsurance & Deductibles

Office Visits You Pay You Pay

Primary Care Provider $30 50% AD

Specialist Physician $60 50% AD

Urgent Care $50 50% AD

Prescriptions (Ded $300 ind/$600 fam) Tier 1 / Tier 2 / Tier 3 / Tier 4

31 Day Supply $15 / $50AD / $100 AD / 25% AD up to $250 Not covered

90 Day Supply: Mail Order 2.5x retail copay                              Not covered

Diagnostic Lab / X-Ray Services You Pay You Pay

Preventive Covered 100% 50% AD

Diagnostic 20% Office/ 40% Hospital AD 50% AD

Hospital Services** You Pay You Pay

Outpatient 20% AD 50% AD

Inpatient $250 + 20% AD 50% AD

Maternity 20% AD 50% AD

Durable Medical Equipment** 20% AD 50% AD

Emergency Room $250 + 20% AD 20% AD

Mental Health Services** You Pay You Pay

Office Visits $30 50% AD

Inpatient / Outpatient 20% AD 50% AD

Chiropractic: 24 Visits Per Year $30 50% AD

AD: After Deductible; 

*Member pays balance of billed charges above In-Network Rate. To receive the maximum benefits from the plan you should always use in-network providers. To 
find an in-network provider, visit Find a doctor, dentist or provider | UnitedHealthcare (uhc.com)

**Preauthorization may be required

This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Medical – PPO Plan

UHC – Select Plus PPO Gold DZG8

https://www.uhc.com/find-a-doctor


This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Medical Cost – PPO Plan: 0-6 Years

Carrier – Plan Name

Employer Contribution
Your employer will contribute 50% of your premium towards the Harmony Silver HMO plan. You 
are responsible for paying the difference in the plan you choose plus 100% of your dependent’s 
premiums. Rates are based on each enrolling member’s age. Please contact Becky O’Hara at 
NFP becky.ohara@nfp.com for any questions. 

mailto:becky.ohara@nfp.com


This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Medical Cost – PPO Plan: 7+ Years/

“Grandfathered”

Carrier – Plan Name

Employer Contribution
Your employer will contribute 50% of your premium towards either plan chosen. You are 
responsible for paying the difference in the plan you choose plus 100% of your dependent’s 
premiums. Rates are based on each enrolling member’s age. Please contact Becky O’Hara at 
NFP becky.ohara@nfp.com for any questions. 

mailto:becky.ohara@nfp.com


In-Network

Preventive Care Services

Covered 100%

Deductible You Pay

Employee Only / Family $2,400 / $4,800

Out of Pocket Maximum

Employee Only / Family $9,200 / $18,400

Includes Copays, Coinsurance & Deductibles

Office Visits You Pay

Primary Care Provider 40%AD

Specialist Physician 40%AD

Urgent Care 40%AD

Prescriptions (Ded $400/$800) Tier 1 / Tier 2 / Tier 3 / Tier 4

30 Day Supply $20 / $80 AD / $125AD / 25% up to $400AD

90 Day Supply: Mail Order 2.5x retail copay

Diagnostic Lab / X-Ray Services You Pay

Preventive Covered 100%

Diagnostic 40% AD

Hospital Services** You Pay

Outpatient 40% AD

Inpatient 40% AD

40% ADMaternity

Durable Medical Equipment** 40% AD

Emergency Room 40% AD

Mental Health Services** You Pay

Office Visits 40% AD

Inpatient / Outpatient 40% AD

Chiropractic: 20 Visits Per Year $15 AD

AD: After Deductible

*Member pays balance of billed charges above In-Network Rate. To receive the maximum benefits from the plan you should always use in-network 
providers. To find an in-network provider, visit Find a doctor, dentist or provider | UnitedHealthcare (uhc.com)

**Preauthorization may be required

This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Medical – HMO Plan

UHC – SignatureValue Harmony HMO Silver 

40%/2400 DIPD

https://www.uhc.com/find-a-doctor


This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Medical Cost – HMO Plan: 0-6 Years

Carrier – Plan Name

Employer Contribution
Your employer will contribute 50% of your premium towards the Harmony Silver HMO plan. You are 
responsible for paying the difference in the plan you choose plus 100% of your dependent’s premiums. 
Rates are based on each enrolling member’s age. Please contact Becky O’Hara at NFP 
becky.ohara@nfp.com for any questions. 

mailto:becky.ohara@nfp.com


This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Medical Cost – HMO Plan: 7+ Years/ 

“Grandfathered”

Carrier – Plan Name

Employer Contribution
Your employer will contribute 50% of your premium towards either plan chosen. You are responsible for 
paying the difference in the plan you choose plus 100% of your dependent’s premiums. Rates are based 
on each enrolling member’s age. Please contact Becky O’Hara at NFP becky.ohara@nfp.com for any 
questions. 

mailto:becky.ohara@nfp.com


Carrier Name -
Dental Plan

Employee Monthly Cost

Employee Only $94.57

Employee + Spouse $200.53

Employee + Child(ren) $189.15

Family $304.82

In-Network Out-of-Network*

Deductible: Individual / Family $50 / $150

Plan Pays

Preventive Services**

Routine Exams, Cleanings, 
Topical Fluoride, X-rays

100% 100%*

Basic Services**
80% 80%*

Fillings, Periodontics, Oral Surgery

Major Services**

Crowns, Bridges, Dentures, 
Endodontics

50% 50%*

Calendar Year Maximum $1,500/ Individual

Orthodontia: Not covered
*You pay the difference between billed and allowed charges, if any. The non-network percentage of benefits is based on the 
allowable amount applicable for the same service that would have been rendered by an in-network provider. To receive the 
maximum benefits from the plan you should always use in-network providers. To find an in-network provider, visit Find a 
doctor, dentist or provider | UnitedHealthcare (uhc.com)
** Limitations or exclusions may apply based on age, frequency, and more. Please see plan summary for details.

This outline is for plan comparison purposes only. Refer to plan certificate(s) for additional details.

Dental

UHC- P5414 PPO Dental Plan

Employee Cost

You are responsible for paying 100% of you and your dependent’s premium. 

https://www.uhc.com/find-a-doctor
https://www.uhc.com/find-a-doctor


Insurance services provided through NFP Corporate Services (UT), Inc. a subsidiary of NFP Corp. (NFP).

About NFP

NFP is a leading property and casualty broker, benefits consultant, wealth manager, and 

retirement plan advisor that provides solutions enabling client success globally through 

employee expertise, investments in innovative technologies, and enduring relationships with 

highly rated insurers, vendors and financial institutions.

Our expansive reach gives us access to highly rated insurers, vendors and financial institutions 

in the industry, while our locally based employees tailor each solution to meet our clients' needs. 

We've become one of the largest insurance brokerage, consulting and wealth management 

firms by building enduring relationships with our clients and helping them realize their goals.

For more information, visit NFP.com.

http://www.nfp.com/
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